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Preface 

 

We are a group of multicultural students from every law school class at the University of North 

Carolina School of Law. The large group of students who helped write, or endorse this letter, do 

not condone racism. Racism has no place in the halls of law schools. Nor do they condone the 

dissemination of unsubstantiated or outright false statements. These students write to address 

systemic bullying and threats in our law school. Some of whom worry about retaliation in various 

forms. Because we do not feel our law school or our country are racist, we are told our beliefs do 

not matter.  

 

All cited material not in public record is in the enclosed Appendix. 

 

Bullying at The University North Carolina School of Law 

 

The University of North Carolina School of Law (“UNC Law”) is a top-thirty law school that 

prides itself on “welcome[ing] and valu[ing] diverse perspectives.”1 Unfortunately, this 

commitment to diversity is not extended to ideas or perspectives that diverge from those of the 

mainstream. As a result, a culture of “bullying” politically unfavorable perspectives into silence 

casts a shadow over an institution that should be encouraging and enabling honest and open 

debate about the world we live in. For students entering law school with conservative or 

libertarian views, this culture has been present since the first day they stepped onto campus.  

 

What happens in the law school is abusive and detrimental to the mental health of law students 

and disrupts the learning process. Oftentimes, these individuals are bullied or demeaned into 

submission, are requested to be removed from positions of influence, or are publicly ostracized. 

This bullying is done in the name of “holding them accountable,” whether or not anything 

controversial has actually been said or done. While this behavior is morally reprehensible 

regardless of where it occurs, the presence of bullying has no place in institutions of higher 

learning, especially in a law school.  

 

UNC states in its Policy on Prohibited Discrimination, Harassment and Related Misconduct, that 

“[t]he University is committed to providing a safe, diverse, and equitable environment to all 

members of the Carolina community.”2 Additionally, the state of North Carolina explicitly 

prohibits this behavior. “‘Bullying or harassing behavior’ is any pattern of gestures or written, 

electronic, or verbal communications, or any physical act or any threatening communication, that 

takes place on school property, at any school-sponsored function” that “[c]reates or is certain to 

create a hostile environment by substantially interfering with or impairing a student's educational 

performance, opportunities, or benefits. . . , ‘hostile environment’ means that the victim 

 
1 See, Message from Dean Brinkley, 2/19/2021 
2 See, UNC Policy on Prohibited Discrimination, Harassment and Related Misconduct, https://eoc.unc.edu/our-policies/ppdhrm/ 



 

subjectively views the conduct as bullying or harassing behavior and the conduct is objectively 

severe or pervasive enough that a reasonable person would agree that it is bullying or harassing 

behavior.”3 (emphasis added). 

 

Recent events at our law school and the subsequent dialogue has made clear that “diversity” or a 

different perspective is not welcome and not wanted. The subjects of bullying were once called 

victims. They now categorize them as suffering from an inability to understand or “white 

fragility.” Those who oppose being threatened, bullied, or shouted down are called “white 

supremacists,” “white nationalists,” “bigots,” or  “racists.” By using these politically convenient 

terms, bullying those in disagreement somehow becomes morally justified. Those of a majority 

race are told that they are fundamentally flawed because they are part of an “oppressor group” 

and that they must denounce their “whiteness.” Moreover, everyone is told they are either “anti-

racist” or “racist” – essentially, an “if you’re not with us, you’re against us” attitude. This only 

leads to more division along racial lines. Something that we should all vehemently oppose.  

 

This culture has broken us all down. We have no voice; we cannot address our bullies; and we 

must remain faceless. Those who speak out against this bullying are immediately denounced as 

“racists,” and shut down. This behavior is not only harmful to the mental health of the victims of 

this harassment, it also creates a hostile and inefficient learning environment where not all voices 

are heard because some are afraid to speak up. This does not live up to the free speech ideals that 

we learn about in our First Amendment classes – it does not contribute to a marketplace of ideas, 

the free exchange of ideas, or the notion that the “remedy to be applied is more speech, not 

enforced silence.”4 We believe that all students should feel comfortable to share their ideas and 

beliefs to contribute to discourse, even if they are not popular. As future attorneys we should be 

able to argue the merits of legal and social issues that are confronting our country. However, that 

is not possible if all sides cannot be heard. Fear of retaliation for unpopular, though not morally 

wrong, opinions, creates a spiral of silence5 that isolates students from their peers and cripples 

productive classroom debate. 

 

Some professors subtly humiliate students for bringing up different views in class. Other students 

shout over their peers to effectively silence them. Merely having a visible American flag as part 

of your room decor over Zoom puts a target on your back. In fact, one law student posted on 

Facebook to resounding approval by his peers that an “American flag hanging on your wall and 

centered in your zoom background is big MAGA energy, and I appreciate my (white male) 

 
3 N.C.G.S. § 115C-407.15(a)(2) 

4 Whitney v. California, 274 U.S. 357 (1927) 

5 The “Spiral of Silence” is a mass communication theory coined by German political scientist Elizabeth Noelle-Neumann that posits that people 

have a tendency to remain silent when they feel their views are in opposition to the majority view on a subject. This silence is motivated by fear 

of isolation that could occur if the majority group realizes that the individual has a divergent opinion from the status quo, as well as fear of 

reprisal (such as loss of job, status, etc.). https://masscommtheory.com/theory-overviews/spiral-of-silence/ 



 

MAGA law school colleagues ‘outing themselves’ so easily and visibly.”6 And, put best to a law 

school class, “[r]emember that, in the United States, we have all been brought up within a ‘White 

Supremacist Culture.’”7  

 

January 14th, 2021 Incident 

 

The most recent events at the law school have been the most alarming, especially because the 

news outlet, The News & Observer, reported on the incident but did not provide the escalating 

context.8  

 

On January 14th, during a first-year law class, the topic of colonialism was brought up. The 

conversation escalated when one student posited: “Amazingly, Native people lived here for 

60,000+ years w no problems, and in 600 years of colonialism the planet has been set on fire.”9   

Another student jumped in to correct that factual assertion: “I don’t think it’s accurate to say that 

there were no problems. Conquest, enslavement of defeated tribes, human sacrifice, ritualized 

rape, etc were all war tactics used in tribal warfare, from the Mayans to the Comanche. This does 

not excuse Spanish or English colonization, but in the name of academic honesty, thought it was 

worth mentioning.”10 (emphasis added) 

 

After some back and forth, the second student clarified that he was saying that: “That the 

argument that there were ‘no problems’ prior to colonization is objectively incorrect.”11 The first 

student responded: “No, your argument is that white people were entitled to do so.”12 

 

When asked why he was mentioning any of this, the second student explained: “It offers 

historical context. Europeans were successfully [sic] because they were far more technologically 

advanced and carried smallpox.”13 When questioned further, he explained: “Successful in this 

sense: it explains why you now live in privilege now that the lines have been drawn.”14 

 

The first student took offense to this and responded: “Oh I live in privilege? Tell me more about 

my privilege.”15 The second student stated: “You are an American attending an elite law school 

 
6 See, Facebook Post 1 

7 See, Facebook Post 2 

8 See, News and Observer Article 

9 See, Transcript, 15:55:32 

10 See, Transcript, 15:57:13 

11 See, Transcript, 15:59:43 

12 See, Transcript, 15:59:59 

13 See, Transcript, 16:03:40 

14 See, Transcript, 16:04:00 

15 See,  Transcript, 16:04:44 



 

in the 21st century. If you are looking for a good cause, you can always travel to Cameroon and 

fight the colonizers there.”16 

 

Again, the first student took offense and responded: “Did you just tell me to go back to 

Africa?”17 The second student denied doing so: “What? Dude what are you saying? I’m saying 

that people talk about colonization like it we’re [sic] all culpable for great evil. My point is that if 

you want to fight colonization, there are actual civil wars occurring now between natives and 

colonizers (like in Cameroon).”18  

 

The first student was dissatisfied with this and concluded: “Your point is racist” with no further 

reasoning.19 

Aftermath of the Jan. 14th Incident 

 

This exchange was first reported to the law school administration. They did not take action, 

likely because a reasonable reading of the transcript did not show any racially motivated remark 

from the second student.  

 

After a month, groups at the school began circulating a letter accusing the second student of 

suggesting “that a Black peer should return to Africa” and publicly calling him a “racist.”20 The 

Carolina Public Interest Law Organization sought to punish faculty by “remov[ing] []auction 

items associated with professors and administrators involved.”21 This is an annual law school 

auction that raises grant money for law students. 

 

In an organized law school discussion – a groupchat with almost the entire first year class – 

students began demanding answers for why their elected leaders on the Student Bar Association 

Board did not endorse the letter. Most of them did not engage.  

 

Although he was not even present at the voting, the 1L Class Co-President spoke separately for 

himself defending his fellow elected members’ conclusion, saying that he, too, reviewed the 

transcript and could not conclude that any student told anyone else to “return to Africa.”22  

 

 
16 See, Transcript, 16:05:14 

17 See, Transcript, 16:05:54 

18 See, Transcript,16:05:58; 16:06:02; 16:06:48 

19 See, Transcript, 16:08:08 

20 See, BLSA Letter 

21 See, CPILO E-Mail 2/18/21 

22 See, 1L Class Co-President Statement 



 

After sharing this, he – a student of color himself – was immediately told “[s]o you’re racist” by, 

oddly enough, a white student.23 He was told to resign and was threatened with a recall election 

if he did not comply.24  

 

Within this discussion, one student even said: “But know that anything that could be construed as 

critical of the BLSA letter is NOT welcome in this large group chat - enough is enough.”25 Yet, 

this comes from members of the same group who demanded students, who anonymously 

released a statement about not feeling able to speak freely in the law school, come forward and 

reveal themselves.26 

 

The next day, an anonymous letter was circulated to the student body via the official law school 

class Facebook groups agreeing with the 1L Class Co-President and addressing the “cancel 

culture” of the law school’s student body. Its authors remain anonymous out of fear of 

retaliation. Naturally, this letter was met with extreme opposition for calling out the toxic culture 

of the student body and equating cancel culture with bullying:27 “I’m glad these assholes know 

they’ll get dragged for their bullshit.”28 

 

The day after, the 1L Student Bar Association Students held Office Hours. Students flooded this 

to question their leaders on why they did not endorse the first letter sent out. Students used this 

opportunity to specifically attack and verbally abuse the 1L Class Co-President. They screamed, 

shouted over him, and used profanity whenever he tried to answer their questions in order to 

silence and shame him.29 

 

At one point, a student asked if the Class Co-President – again a student of color – was 

comfortable that his statement was only supported by white students. Before he could answer, 

another student wrote in the Zoom chat, “My guy clearly wants to be welcomed into the ‘white 

boys’ club so of course it makes him feel good.”30 

 

On February 23rd, the News and Observer published this incident without giving full context. 

The first student identifies himself and reportedly “Does not want an apology or for the student 

to be kicked out” but instead wants the “law school to implement an immediate and retroactive 

pass/fail grading system for last fall and this spring semester” to “level the playing field for 

 
23 See, 1L Class GroupMe 1 

24 See, 1L Class GroupMe 1 

25 See, 1L Class GroupMe 2 

26 See, Facebook Post 3  
27 See, Anonymous Letter 

28 See, Facebook Post 4 
29 See, 2/22/2021 SBA Audio 

30 See, Photograph of Zoom Chat from 1L SBA Office Hours 



 

students of color.”31 This same student continued to inflame the situation in the law school class 

discussion by describing the pandemic as “ethnic cleansing known as COVID-19” and 

suggesting that we should all “think about how those not acting as actively anti-racist will be 

written about in another 100 years as more white people die than are being born and the 

numbers flip.”32 (emphasis added). 

 

The situation has become so radical that even professors are afraid. In an upcoming law school 

event about the First Amendment and its intersection with Big Tech, one of the professors no 

longer wanted to participate “because he no longer feels comfortable speaking at student lead 

events this semester.”33 

Conclusion 

These groups, specifically the Black Law Students Association (“BLSA”), have now demanded: 

a Diversity Dean who will oversee an “anti-racist curriculum” and whether students should be 

recommended to the Bar depending on whether they have “engaged in conduct demonstrating 

racial animus” during law school; mandatory critical race theory courses34 which aim to create an 

“anti-racist” learning environment; mandatory hiring of professors based on race; shifting 

scholarship funding to students of color; and a special and separate “Black and Brown Admitted 

Students Day.”35 The Dean has acknowledged these demands, stating, “Many of the roots of 

structural racism can be found in legal arrangements designed to perpetuate white power and 

oppress persons of color. All of us – law faculty, law students, and the staff and administrators 

who support them – are being called on at this time to confront our history of legally sanctioned 

white supremacy and oppression . . . .”36 We sincerely oppose the implementation of these 

suggested policies, specifically the hiring of a Diversity Dean and the implementation of 

mandatory critical race theory courses because they are inherently divisive.  

The law school has been made aware of the bullying described above, yet has made no 

statement. We return to class everyday worried that we may be next. What might we say that 

may be taken out of context? Could we lose our careers? Our futures? Might someone even 

become violent against us? Our political beliefs and the way in which we view and interpret the 

 
31 See, News and Observer Article 

32 See, 1L Class GroupMe 3 

33 See, First Amendment Event Email 

34 We would also like to take the opportunity to explicitly oppose the addition of critical race theory to our law school curriculum. Critical race 

theory does not seek equality or justice. In fact, it categorizes people based on immutable characteristics such as race, gender, and sexual 

orientation, and then groups people into “oppressed” or “oppressor” groups based on these categories. Critical race theory is damaging in two 

major respects: (1) it precludes any meaningful or fact-based conversation about racism and race, because the answer is already predetermined 

and (2) it creates a divide between well-meaning people that likely agree that racism is bad, but disagree on the best way to address it. Finally, as 

it stands,  if you disagree with the philosophical framework of critical race theory, then you are ipso facto, a racist. This theory further divides 

individuals along racial lines, which is what everyone can agree is morally wrong. 

35 See, BLSA Expectations of Faculty 

36 See, Message from Dean Brinkley, 2/19/2021 



 

law jeopardize our future livelihood. Not because our views are actually racist, or morally 

reprehensible, but because they are different and do not reflect what is politically expedient. In 

closing, the administration at UNC Law has demonstrated that despite claims to the contrary, it 

does not take mental health seriously as these concerns have been raised many times by many 

different students. The response is met with a denial of the existence of bullying and a reminder 

to fall in line. 

We love our school and we love our country. We do not believe “institutional racism and 

oppression . . . permeate[] [our] law school.”37 As we said in the preface, we unequivocally 

condemn acts of racism. However, we also denounce labeling statements that are merely 

disagreeable, as “racist.” When everything is racist, nothing is racist, and this greatly de-

legitimizes real efforts towards racial equality. 

To those reading this letter, we ask you to join us in bringing the attention to this issue that it 

deserves. Bullying those with different ideas into silence harms the wellbeing of students and 

detracts from everyone’s educational experience. Help us to hold the administration at UNC Law 

to their promise of supporting and encouraging diversity of thought. Although many students at 

UNC Law have expressed the concerns outlined in this letter, there are also students around the 

country who are experiencing these same problems on their campuses. Yet, there is little 

discussion on why this is problematic and what can be done to remedy it.  

Please find enclosed all materials cited to in the footnotes. 

 

Sincerely, 

Many Concerned Law Students 

 

 

 

 

 

 

 
37 See, GSPF President Letter 
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From: Dean Martin H. Brinkley '92
Subject: A Message from Dean Br nk ey

Date: February 19, 2021 at 4:48 PM
To:

A Message from the
University of North
Carolina School of

Law

• • •
FEBRUARY 2021

Dear Carolina Law Community:

Some of you are aware of an incident that

occurred during the first week of the semester in

2/19/2021 Message From Dean 
Brinkley 



 g       

one of our courses. Students engaged in a

discussion around racial issues in which some

students felt attacked and offended. The professor

and the administration have been and are working

hard to address the situation that occurred in the

class with the parties concerned. The Family

Educational Rights and Privacy Act (FERPA) limits

the Law School administration’s ability to disclose

information about what action has been and is

being taken. Although the incident happened

several weeks ago, this is why I have not been able

to speak earlier on this subject.

That said, because this matter has been upsetting

and hurtful to many in our community who were

not directly involved, I am writing to you now.

In recent months we have been engaged in long

overdue and painful conversations about

structural and systemic racism – in our nation, on

this campus and in this law school. Many of the

roots of structural racism can be found in legal

arrangements designed to perpetuate white power

and oppress persons of color. All of us – law

faculty, law students, and the staff and

administrators who support them – are being

c lled n t this time t  c nfr nt r hist r  f



called on at this time to confront our history of

legally sanctioned white supremacy and

oppression and its deeply destructive effects on

our fellow human beings – and on us all. 

This is a journey of discovery for each and every

one of us. It is emotionally fraught and painful.

None of us is immune from the pain. The suffering

of centuries on the part of people of color, a

suffering that continues today, means that our

only hope of opening our hearts and minds to the

possibility of a better future lies in acknowledging,

experiencing and valuing this pain. The journey

demands that we choose our words carefully after

reflecting on how they may be perceived by others.

I am confident we can support each other through

this journey and become better human beings as a

result. Our efforts will not be perfect, but we must

strive all the same. Although our work is far from

done, we have made some meaningful progress

this year – progress the pandemic sometimes

makes it hard to see. I am hopeful that as things

gradually improve and we are more often able to

be physically present with each other, some of this

progress will become evident.

        



Law school is a place for thinking aloud and

learning about other people’s perspectives. We are

called on to defend arguments we as individuals

don’t believe in, and to dismantle the reasoning of

the side we are most passionate about. Our

discussions are painful, in part, because the law

does not validate and endorse everything we

believe in. We are part of a university, one of the

institutions in society that disrupts existing moral,

social and political arrangements. The university

only works if arguments are made in the spirit of

tolerance, openness, and that most fundamental

of virtues – humility. 

Our school will continue to equip future lawyers

with an awareness of historical unfairness within

the legal system, as well as with tools for

dismantling the remaining vestiges of injustice and

inequity in our society. We will do this while

fostering an inclusive learning environment that

welcomes and values diverse perspectives,

backgrounds, and lived experiences. 

I ask you to join me in staunch adherence to these

commitments.

Sincerely,



Martin H. Brinkley '92



*In an emergency, call 911*

       

               

               

          

   

       

Key points about the Policy are addressed in the three sections below – (1) the Policy and the types of

conduct the Policy prohibits, (2) how to report the incident and get help, and (3) what happens after a

report is made.

    

   

The Policy is about providing a safe and equitable campus community. The following behaviors are

prohibited: discrimination and harassment based on any protected status, sexual assault or sexual

violence, sexual exploitation, interpersonal (relationship) violence, stalking, complicity for knowingly

aiding in acts of prohibited conduct, and retaliation. The Policy covers a broad range of conduct because

any of these behaviors can impact the ability of campus community members to successfully and

comfortably live, learn and work.

   

UNC Policy on Prohibited Discrimination, 
Harassment and Related Misconduct



University students (undergraduate, graduate, professional and doctoral students)

University employees (faculty members, EHRA (EPA) non-faculty members, SHRA (SPA)

employees, student employees)

Post-doctoral scholars

Others connected to the University (contractors and those under circumstances within the

University’s control)

   

On campus conduct

O� campus conduct (including on-line or electronic conduct such as emails, text messages, and

social media) under certain circumstances

*See pages 2-3 of the  for more information. 

       

Age, color, disability, gender, gender expression, gender identity, genetic information, national

origin, race, religion, sex, sexual orientation, or veteran status.

*See pages 6-7 of the  for more information. 

 

The descriptions below are short summaries of the full de�nitions of prohibited conduct, which can be

accessed on pages 5-12 of the .



  Treating a person di�erently than others based on that person’s protected status

when it is su�ciently serious to unreasonably interfere with or limit the ability to participate in,

access, or bene�t from the University’s programs and activities. Discrimination can include failing

to provide reasonable accommodations for individuals with disabilities.

  A type of discrimination that happens when verbal, physical, electronic, or other

behavior based on a person’s protected status interferes with their participation in the University’s

programs and activities and it either creates an environment that a reasonable person in similar

circumstances and with similar identities would �nd hostile, intimidating, or abusive; or where

submitting to or rejecting the conduct is used as the basis for decisions that a�ect the person’s

participation in the University’s programs and activities.

     Conduct that may: include unwelcome sexual advances,

requests for sexual favors and other verbal, physical, or electronic conduct of a sexual nature that

creates a hostile, intimidating, or abusive environment; involve verbal, physical, or electronic

conduct based on a person’s sex, gender, sexual orientation, or sex-stereotyping that creates a

hostile, intimidating, or abusive environment, even if those acts do not involve conduct of a sexual

nature; or include harassment for displaying what is perceived as a stereotypical characteristic for

one’s sex or for failing to conform to stereotypical notions of masculinity and femininity,

regardless of the actual or perceived sex, gender, sexual orientation, gender identity, or gender

expression of the person(s) involved.

     Having or trying to have sexual contact with another person

without that person’s consent. Sexual contact is intentional touching or penetration of another

person’s clothed or unclothed body by another person with any part of their body or any object in

a sexual way. It can also include causing another person to touch their own or another person’s

body in this manner. Think A.C.E. for consent – 100% agreement (freely made and conscious

decision), communicated clearly (words and/or actions), every time. See page 9 of the  for

more information about consent. 

  Taking sexual advantage of another person without their consent (see consent

above), taking advantage of another person’s sexuality, or going beyond the consensual sexual



contact you both agreed to without the knowledge of the other person, for any purpose. Here are

just a few examples (see page 8 of the  for more information):

threatening to disclose a person’s sexual orientation, gender identity, or gender expression

observing another person’s nudity or sexual contact, or allowing another person to do so,

without the knowledge and consent of everyone involved

streaming images, photography, video, or audio recordings of sexual contact or nudity, or

distributing these things, without the knowledge and consent of everyone involved

  Encompasses a broad range of abusive behavior committed by a person

who is or has been in a romantic or intimate relationship with the person reporting the conduct or

who is a spouse or partner, family member; or a roommate. Interpersonal violence includes

physical, sexual, emotional, economic, or psychological actions or threats of actions that a

reasonable person in similar circumstances and with similar identities would �nd intimidating,

frightening, terrorizing, or threatening.

 Repeated, unwanted attention; contact that is either physical, verbal, or electronic

(e.g.,email, social media, text messages); or any other conduct directed at a person that is

su�ciently serious to cause physical, emotional, or psychological fear or to create a hostile,

intimidating, or abusive environment for a reasonable person in similar circumstances and with

similar identities.

 Knowingly aiding, assisting, promoting, or encouraging another person through your

actions to commit an act of conduct that is prohibited by this Policy.

 Acts or words taken (e.g., intimidation, threats, coercion, or unfavorable employment

or educational actions) against a person because the person participated in good faith in:

the reporting, investigation or resolution of an alleged violation of the Policy

opposing policies, practices, or actions that the person reasonably believes are in violation of

the Policy

requesting accommodations on the basis of religion or disability



        

   

*In emergencies, call 911 for immediate assistance from local law enforcement.* 

Everyone is encouraged to report prohibited conduct to the University so that they can learn about

options to address the incident under the University’s Policy and to receive interim protective measures

(e.g., changes to housing or work schedules, no-contact orders, changes to housing) by contacting the

resources below, either in person, by phone, in writing, or by email:

EOC

Report and Response Coordinators (a resource for all types of reports)

Ew Quimbaya-Winship –  or (919) 843-3878

Rebecca Gibson –  or (919) 445-1578

Kathryn Winn –  or (919) 843-2993

Director of Title IX Compliance/ Title IX Compliance Coordinator (a resource for all for

reports of sex discrimination, harassment, sexual assault or sexual violence, sexual

exploitation, interpersonal (relationship) violence, and stalking)

Adrienne Allison –  or (919) 962-7177

    (a resource for all types of reports)

      (a resource for students for all reports)

     (a resource for all reports involving criminal conduct)

You are not required to decide whether to request any particular course of action at the time a report is

made. The University recognizes that deciding how to proceed is a process that unfolds over time. The

University will make every e�ort to respect your decision about how to move forward and will keep you

updated throughout the process. Resources and interim protective measures are available to you

regardless of the course of action chosen.

Those employees who are Responsible Employees are required to report prohibited conduct under the

Policy.           

 



You can make a report to the University without telling us who you are; however, please keep in mind

that the University’s ability to respond to an anonymous report may be limited depending on the level of

information available about the incident. Here is an option for anonymous reports:

     >>

        

There are additional resources that are available to you on campus and in the community, including law

enforcement reporting options for the purpose of pursuing a criminal investigation, con�dential medical

care (e.g., evidence preservation, pregnancy prevention, treatment of STIs), and con�dential

psychological and emotional support.

      >>

  

For any report under this Policy, every e�ort will be made to respect the privacy of all people involved in a

way that is consistent with the need to carefully assess the report and to take any necessary steps to stop

the conduct, prevent it from happening again, and address its impact. Information will only be shared

with those people who have a need to know in order to protect the safety and well-being of those

involved. See page 14 of the  for more information.

     

Any person who makes a report will not be subject to disciplinary action by the University for their own

personal consumption of alcohol or other drugs at or near the time of the incident, provided that the

consumption did not harm or place the health or safety of any other person at risk. The O�ce of the

Dean of Students may require a follow up meeting in which support, resources, and educational

counseling options may be required for a person who has engaged in the illegal or prohibited use of

alcohol or drugs.

       

       











    

       



Article 29C.
School Violence Prevention.

§ 115C-407.15.  Bullying and harassing behavior.§ 115C-407.15.  Bullying and harassing behavior.
(a) As used in this Article, "bullying or harassing behavior" is any pattern of gestures

or written, electronic, or verbal communications, or any physical act or any threatening
communication, that takes place on school property, at any school-sponsored function, or on
a school bus, and that:

(1) Places a student or school employee in actual and reasonable fear of harm
to his or her person or damage to his or her property; or

(2) Creates or is certain to create a hostile environment by substantially
interfering with or impairing a student's educational performance,
opportunities, or benefits. For purposes of this section, "hostile
environment" means that the victim subjectively views the conduct as
bullying or harassing behavior and the conduct is objectively severe or
pervasive enough that a reasonable person would agree that it is bullying
or harassing behavior.

Bullying or harassing behavior includes, but is not limited to, acts reasonably perceived
as being motivated by any actual or perceived differentiating characteristic, such as race,
color, religion, ancestry, national origin, gender, socioeconomic status, academic status,
gender identity, physical appearance, sexual orientation, or mental, physical, developmental,
or sensory disability, or by association with a person who has or is perceived to have one or
more of these characteristics.

(b) No student or school employee shall be subjected to bullying or harassing
behavior by school employees or students.

(c) No person shall engage in any act of reprisal or retaliation against a victim,
witness, or a person with reliable information about an act of bullying or harassing behavior.

(d) A school employee who has witnessed or has reliable information that a student
or school employee has been subject to any act of bullying or harassing behavior shall report
the incident to the appropriate school official.

(e) A student or volunteer who has witnessed or has reliable information that a
student or school employee has been subject to any act of bullying or harassing behavior
should report the incident to the appropriate school official.   (2009-212, s. 1; 2009-570, s.
39.)

N.C.G.S. § 115C-407.15(a)(2)
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February 22, 2021

Dear UNC Law Administration:

For many of us first-year law students, beginning our law school careers over Zoom presented a
challenge unlike anything we have ever experienced. For those of us that come from diverse
backgrounds, we have suffered through and fought various forms of harassment throughout our
lives; this year, however, we are doing so while isolated from our support network of friends,
professors, and families. As such, we arrived at UNC Law with fear and uncertainty of what to
expect during classroom discussions with people we had never met, a fear that has been
present every single day since classes began and that is heightened for every Black and Brown
student – many of whom are the only students of color in their classes. This fear and uncertainty
has explicitly materialized this semester.

Recently, there were multiple racist incidents that occurred within 1L classrooms that have yet to
be publicly acknowledged and addressed by the UNC Law Administration. As a whole, the
Class of 2023, upperclassmen, and many of our professors have been kept in the dark about
the repulsive and derogatory comments that were aimed directly at a student of color. The
administration has made it clear that its concern lies with protecting the possible tenure of the
professor who emboldened a student to feel comfortable making numerous racist, bigoted, and
harmful comments that disproportionately affected the students of color in our class. Not only
did the professor fail to address the egregious comments in the moment, he, as well as the
administration, has failed to publicly address it since.

Furthering the general discourse through the exchange of ideas and information does not
include permitting a student to make the offhand suggestion that a Black peer should return to
Africa. Many students find such comments genuinely disruptive, if not outright triggering, and
some of us have expressed genuine fear of speaking up during class precisely because of this
racial harassment. Students of color do not have the luxury of ignoring the realities of the
existing power dynamics and structural racism inherent in our society; their identities are
inextricably tied to their lived experiences. As such, racist remarks and behavior make the
classroom environment that much more challenging for students of color. Moreover, this
behavior adds nothing of value to the learning experience which we as students seek from UNC
Law, and it is immensely upsetting in an environment that is supposed to be a temple for
developing professionals and not yet another battleground to defend our own existences and
lived experiences.

More than a month has passed since these racist incidents occurred, and the UNC Law
Administration has yet to condemn the words and actions of the student nor has it offered public
support for the students of color in our class. Performative displays of concern are no substitute
for meaningful action. The UNC Law Administration has yet to instill faith in our class that it
cares about the mental well-being and safety of all its students. As members of the UNC Law
Class of 2023, we are writing this letter to take action and show support for the students of color
at UNC Law, given the complete and utter lack of interest and inaction demonstrated by the

BLSA Letter



current administration. We are writing to say that we wholeheartedly condemn and vehemently
disavow the abhorrent racial harassment that was carried out during our classes on January 7th
and 14th, respectively.

As a class, we stand in solidarity. We will not continue to permit our administration to sit back
and allow racist rhetoric carried out against students of color to go unaddressed. We demand
that the UNC Law Administration join our class in repudiating racial harassment in the
classroom environment. We demand that the UNC Law Administration take proactive steps to
ensure the abominable events that occurred in January never happen again. Attached to this
letter is a copy of BLSA’s Expectations of Administration and Faculty of which the administration
has possessed a copy of since the Summer of 2020. As this situation has shown, we have a lot
of work to do before this law school is a safe and inclusive space for all students rather than a
space where some feel empowered to perpetuate and inflame a racial animosity that has
inflicted students of color their entire lives.

Furthermore, we demand that the UNC Law Administration immediately begin to implement the
following safeguards when utilizing breakout rooms for the remainder of the semester. The law
school must require professors to enable the feature within Zoom that allows the host to open
multiple breakout rooms and allow participants to choose which room they go into. Given there
is no way to record the conversations that occur within breakout rooms, we demand that this
action be taken for all breakout rooms moving forward. The professors will have the option to
limit the number of rooms they open and the number of students they allow to join each
breakout room. We believe implementing this tool will allow all students to feel safer going into
an unmonitored space, where we at present have no guarantees that we will not be subjected to
racial harassment that will go unrecorded and otherwise unmonitored by our professors and the
administration.

We sincerely hope the UNC Law Administration will stand with our class as we move to create
and foster a safe and inclusive space for every student at UNC Law.

Signed,

115 Members of the UNC Law Class of 2023*

*In addition, this petition is signed by members of the UNC Law Classes of 2021 & 2022, UNC
Law alumni, law students from numerous law schools across the country, and members of the
North Carolina legal community at large.
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February 21, 2021 

To my fellow classmates, 

We would like to address the omnipresent cancel culture at the University of North Carolina School of 

Law.  

Recently, students exchanged dialogue about colonialism during a remote class over Zoom. One student 

rightfully brought up the destructive actions of European colonizers while others pointed out that tribal 

warfare and conquest existed prior to European colonization. Another student added that we all live with 

a degree of privilege in America because of colonization and that if the first student wanted to fight 

colonizers today, he could travel to Cameroon because of the civil war between natives and colonizers.  

This exchange was taken out of context and misquoted. In fact, the last student was labeled as “racist” by 

activist groups. These groups publicly accused the student of telling his peer to “return to Africa.” 

Moreover, these groups formally demanded reprimanding the student and professor. Additionally, they 

demanded a new Diversity Dean and mandatory hiring of professors based on race. 

The Class Co-President released a statement yesterday saying he carefully reviewed the transcript and 

concluded that there were no inherently racist comments. For that, the Class President was immediately 

called racist, too. He was asked to resign or face a recall election.  

This cancel culture is a form of bullying that has normalized silencing people without engaging each other 

in good faith. Those who stand up to this bullying are vilified. 

There have been recurring instances of such bullying. Some professors subtly humiliate students who 

offer a different point of view. Some students shout down others during Free Speech discussions. 

Students who have a visible American flag over Zoom are also targeted for ridicule. There have been 

threats to report such students to the bar association or their employers in hopes that they are disbarred or 

fired.  

No one is endorsing the horrors of slavery, genocide, or any racially motivated agenda. Nor is anyone 

condoning racially charged remarks like “return to Africa.” Yet, bullying others into silence is not the 

path forward. All we ask is that we critically engage and debate each other in good faith without 

intentionally misconstruing or misrepresenting each other’s words. 

These concerns have been raised multiple times yet are routinely ignored by the administration with a 

denial of the existence of this form of bullying with a reminder to fall in line.  

We return to class worried that we may be next. What might we say that may be taken out of context? 

Sincerely, 

Members of the Class of 2021, 2022, and 2023 

Anonymous Letter
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BLSA’s Expectations of Administration and Faculty 

Black lives matter. Black education matters. We demand change.  

 

In the wake of the murders of George Floyd, Breonna Taylor, and many others, UNC Law has 

been called upon to address its diversity and racial culture. The purpose of the following list of 

expectations is to give faculty and administration avenues to promote and create an inclusive space 

where Black and Brown students feel heard, supported, and included. As Black students, we want to feel 

like we are getting the most out of our legal education at UNC Law. We feel called to make this 

institution, the institution widely known as the “University of the People,” a place that we can call home. 

Although we are living through a new era of the Black Lives Matter movement with new names of Black 

people taken at the hands of police and vigilantes, the call for justice remains the same. Similarly, this 

BLSA administration understands that this is not the first time UNC Law has been made aware of the lack 

of diversity in the law school, its effect on the experiences of Black students, and ways to address it. In 

fact, BLSA has reviewed the “Recommendation Tracking” of Diversity and Inclusion initiatives listed on 

My Carolina Law. We notice that few of the recommendations have been implemented. This supreme 

failure increases our frustration. These changes are long overdue. The cycle of listening to and 

addressing the issue of diversity at this institution only when a social crisis arises must end. True 

commitment to diversity is not only reactionary, it is proactive, consistent, and tireless. Now is the time to 

take responsibility, now is the time to increase transparency, now is the time to enact change.  

 

 

These demands are listed in no particular order, and each one has its own significance in the successful 

transformation of the experience of Black students at UNC Law.  
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I. The Creation of a UNC Law Office of Diversity and Inclusion, which would 

House a Dean of Equity.  

The Office of Diversity and Inclusion would collect, maintain, and report information on the law 

school’s diversity metrics. The Dean of Equity should be selected by the administration with the help of 

various committees on diversity and inclusion, diverse faculty members, and multicultural student 

organizations. The Dean of Equity should be a tenured faculty member. In the Dean of Equity’s 

responsibility of auditing law school’s programs and efforts, the audit should consider the following:  

 

A. What are the demographics of your student body, and is this achieving representation? 

B. What are the demographics of your faculty, and is this achieving representation? 

C. Who has status in your institutions, and who is included in important institutional 

discussions? 

D. What Anti-racist curriculum and programming have you developed and implemented? 

E. How are individual faculty members preparing themselves to teach Anti-racist pedagogy 

in the classroom? 

F. Is administration advocating for all students in the same way? 

G. Are employers interviewing your students aware of your school’s anti-racism 

expectations? 

H. Are your faculty protected against racial bias of students, alumni, and others? 

I. Do your promotion and tenure standards account for bias in student and other evaluations 

of faculty? 

J. Are Black students in your school disproportionately paying more for their education and 

thereby subsidizing discounted tuition for non-Black students? Ask the same question for 

other students of color, and measure to what extent subsidization is occurring and commit 

to mitigation. 

K. Are the ways of defining merit/eligibility for Law Review and Moot Court equitable to 

students of color? 

L. Do you recommend students to the bar who have engaged in conduct demonstrating 

racial animus during law school? 

M. Do you have an endowed scholarship fund for students who want to do racial justice 

work? If not, will you create such a fund and name it for a black life that has been ended 

by police power in your state or city? 
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II. Recruitment Efforts and Funding for Black Law Professors Must be 

Expanded. 

The hiring and retention of Black professors are essential to providing a quality, racially 

contextualized legal education that provides adequate support for Black law students. The professors who 

taught doctrinal courses to the 1L class last year include: Chen, Conley, Eichner, Hirsch, Kennedy, 

Krause, Marshall, Nichol, Orth, Thomas, and Shaw. Only one out of these thirteen professors is a Black 

person. Currently, none of the professors teaching our esteemed legal research and writing courses are 

Black. We need more Black faculty and faculty of color teaching doctrinal courses and bar classes.  

 

Ways this can be done:  

● More targeted hiring programs 

● Incorporating cohort hiring1  

● Establishing a Faculty of color hiring fund2  

(UNC Faculty: Many professors who signed the Statement of support say they care and 

want to make a change. Do these professors care enough to take a pay cut to help fund 

the hiring and recruitment of prospective Black and Brown faculty members?) 

● Offering more tenure-track positions to prospective Black and Brown faculty members.  

● Adopting the Rooney3 rule 

● Assuring that hiring criteria are transparent and designed to recruit faculty of diverse 

backgrounds 

● The hiring criteria for faculty should not be constricted in such a way that it would 

exclude people from more diverse backgrounds and experiences 

 

 

We would like for this image to be more reflective of our student body and for our student body to be more reflective of our nation and the world.  

 
1 https://www.insidehighered.com/views/2020/02/06/how-cluster-hires-can-promote-faculty-diversity-and-

inclusion-opinion 

2 http://idea umn edu/signature-programs/bridge-funding-faculty-color 

Photo: https://law unc edu/faculty/ 

3 https://www.visier.com/clarity/how-hr-can-tackle-diversity-using-the-rooney-rule/ 
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III. Expanding the Presence of Critical Race Theory (“CRT”) at UNC School of 

Law by Making CRT a Mandatory Class and Establishing a Critical Race 

Theory Fellowship. 

In many law school courses, we analyze the law in a vacuum, devoid of political, social, and 

racial context. For various reasons, professors dance around issues of race and class to focus solely on the 

law, not realizing that race, class, and gender are inextricable. Not only is the law a reflection of the 

political and social norms of the day, those who write and interpret the law are not objective agents of 

justice, unmoved by the various systems that operate by othering and marginalization.  

 

By incorporating a mandatory Critical Race Theory course into the curriculum, the law school 

can foster a learning environment that’s anti-racist and honest about the law. Additionally, establishing a 

consistent Critical Race Theory Fellowship at UNC Law (the Fellowship could be modeled after the 

PepsiCo Foundation Civil Rights Fellowship that Professor Allen Buansi recently earned) will assist with 

improving the number of Black faculty. If this position becomes a permanent part of UNC Law, which it 

should, Black Professors at UNC Law will be able to be accompanied by other Black faculty who 

specialize in and can teach CRT. They will not have to do all the extra work they are currently doing. 

Students will also benefit from being able to see, engage with, and learn from more Black professors.  

 

Ways this can be done:  

● Hiring a Critical Race Theory Fellow to teach the course each year  

_____________________________________________________________________________________ 

 

IV. Establishing a Diversity Scholarship for Black Students.  
49% percent of Black law school applicants do not receive admission offers, and for those who 

do, they receive little to no scholarship. Expanding scholarships to Black students will not only ease the 

financial burden on those students, it will also increase the number of Black applicants to the school. We 

need to care more about the experiences of the students in the law school than about the law school’s 

ranking.  

 

Many Black students choose not to attend UNC Law because of financial limitations, even 

though UNC is one of the most affordable law schools in our state. However, with so few Black students 

receiving scholarship offers, law school may be more affordable for some and not others. This severely 

and negatively impacts the diversity of UNC Law’s student body. Last year, UNC Law had a total of 8 

Black students in its 1L class. This is less than 4% of the law school class itself. This number is down 

from the 18 Black students in the 1L class the year before. There were a total of 3 Black women in last 

year’s 1L class. Each of them were placed in different colleges. Black students would not have to be 

separated to form small pockets of diversity if more Black students were admitted. Increasing 

scholarships for diverse applicants will allow Black students more access to UNC Law and help to 

address the law school community’s issue with diversity.  
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V. Installment of a Mental Health Counselor of Color to Provide Services at the 

Law School 2-3 Days Per Week. 
Unpacking traumatic and racist legal history when reading cases like Dred Scott v. Sanford or 

Plessy v. Ferguson, or navigating daily micro-aggressions from fellow students and staff can be arduous 

on Black and Brown students’ mental wellness. Just as we have NC LAP representatives visit the school 

and hold office hours to mentor and counsel students in need, having a Black or Brown practitioner who 

holds space for students of color as they navigate pedagogical and interpersonal challenges during their 

law school journey will be imperative to inclusion and community building within the law school. There 

may even be a field placement with an individual in the School of Social Work or someone who is 

seeking their LCSW, which would provide a mutually beneficial relationship amongst schools.  

 

Ways this can be done:  

● Remote learning and Zoom have opened up new and innovative ways to bring 

practitioners into our law school community. There are also multiple apps and services 

that make mental health care accessible to communities in need. UNC Law should look 

into giving students access to mental health services through Zoom or by subsidizing 

access to a mental health app.  

 

● Find ways to make CAPS more accessible to the law school community.  
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Demands Dean Brinkley Has Agreed To:  

Dean Brinkley has agreed to creating a “Black and Brown Admitted Students Day.” 

It’s imperative that the recruitment and courting of Black pre-law and admitted students be more 

aggressive. By dedicating a “Black and Brown Admitted Students Day,” the school can increase the 

accessibility of students of color to their pillars of support in the law school, allow students to connect 

with one another--as well as Black and brown alumni, and encourage Black students to attend UNC Law. 

We intend to hold Dean Brinkley to execute this program.  

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

Demands Administration Are Open To: 

Assigning “Multicultural Fellows” to each Dean’s Fellow Section.  

There must be at least one Dean’s Fellow per college/group who can serve as a “multicultural fellow” 

who will be trained on diversity issues and can provide short lessons on diversity, privilege, and the like 

during those required Dean's Fellow meetings.  
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We’ve Been Here Before  

Check what has been asked for/pledged before by checking the Community Tracker: 

(https://my.law.unc.edu/community/diversity/tracking/) 

 

FACULTY DIVERSITY:  

NOTE: None of the past demands in this area have been fully addressed by Administration 

1. Diversity of instructors who will teach first-year students → has not been fully addressed 

by Administration 

2.  Identify other law schools that have increased faculty and staff diversity and review 

information about how those schools increased their faculty and staff diversity → 

allegedly in progress 

3. Re-evaluate the methods used to advertise and publicize positions, specifically staff 

positions 

4. Assess the role that structural limitations have historically played in the Law School’s 

efforts to hire and retain under-represented faculty 

5. Revise hiring procedures in the faculty handbook to ensure that these requirements are 

designed to attract qualified candidates from a broad pool of applicants 

6. Explore the possibility of mentoring alumni who might want to return to the Law School 

as faculty 

7. Use the University’s targeted hiring program in a more systematic way 

8. Continue soliciting applications through the University’s post-doctoral program for 

faculty diversity fellowship 

9. Assess current voting procedure for faculty appointments to determine how any changes 

might impact diversity in faculty hiring 

10. Maintain an appealing mentoring climate for new and junior faculty that continues to 

proactively 

 

INSIDE THE CLASSROOM:  

NOTE: None of the past demands in this area have been fully addressed by Administration 

1. Increase course offerings that directly address Diversity and Inclusion. 

2. Diversity of Instructors who will teach first-year students. 

3. Foster informal teaching communities about incorporating diversity and inclusion into the 

classroom. 

4. Within existing courses, include opportunities to discuss diversity related topics. 

5. Review course materials to incorporate case materials with more diversity. 

6. Incorporate a statement about diversity, inclusion, and lawyerly disagreement in course syllabi. 

 

OUTSIDE THE CLASSROOM:  

NOTE: The following demands have not been fully implemented by Administration 

1. Educate all students, faculty, and student-facing staff about the purposes and limits of free speech 

at a public university.  

2. Host smaller workshops during which people can practice talking about differences, ideally with 

some guidance from a facilitator 
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